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CELEBRATING
WOMEN
IN THIS LETTER
WOMEN IN THE INDUSTRY
OPPORTUNITIES AND
COMMUNITY EVENTS
UPDATES ON GROW2KNOW
PROJECTS

In this issue, we pay homage to
womxn who are sparking
innovative new ways to exist
across the green industries. We
give thanks to the wonderful
women who are writing,
collecting our stories,
broadcasting knowledge and
sharing their wisdom of the
natural world.

All about the women
WELCOME BACK FOLKS
Over the globe, International Women's Day, or arguably the
whole month means different things. With the list's of incredible
women and homage being paid to the achievements of those
before us, Women's Day is in equal parts a celebration and a call
for solidarity. Women contribute so much to the horticultural
world whilst still being subjected to gender-based inequalities.
In an industry, that proclaims to be unaffiliated with politics,
horticulture is a very political landscape (no pun intended.)
We, as women, can celebrate but also mourn:
-

A gender pay gap that currently stands at a median of £4/ph.
A figure which only accounts for full-time employees - not
reflecting the part-time, zero-hour contracts, unstable seasonal
work, many women are vulnerable to in the horticultural industry
- Childcare and parental leave policies which still assume
women will be accounting for the mass of domestic labour and
non-surprisingly, women still do bear the majority of domestic
labour

GROW2KNOW
UPDATES
TAYSHAN, OUR
FOUNDER RECENTLY
TOOK PART IN THIS
PANEL WITH CAPITAL
GROWTH’S ‘SPRING
INTO ACTION’
WEBINAR. YOU CAN
FIND THE RECORDING
HERE, TAYSHAN
TOUCHES ON HIS
JOURNEY IN
HORTICULTURE AND
ENGAGING YOUNG
PEOPLE. SOME OTHER
FANTASTIC

Lack of accountability from institutions, companies and
individuals who seek to silence our experiences with workplace
harassment and abuse. As well as lacking the infrastructure to
prevent abuse or/and support us

COMMUNITY

Lack of funding specifically for female-focused projects
which emphasis on therapeutic horticulture. We have been
through so much trauma and pain as women in a patriarchal
society. We deserve spaces that focus on empowering us with
knowledge of farming, healing with plant medicines, urban
foraging, etc. Particularly women of colour and those from lowincome backgrounds who are often excluded from green spaces

CITY, LET’S GROW

Real representation and opportunities for female
tradespeople. And the collection of our salary data – which ONS
have been unable to gather, due to the lack of enough samples
to begin with!
Research grants to explore the hidden histories of women of
colour in agricultural, our influences in farming, floristry, garden
design, ecology, etc. We deserve to be seen and displayed in
botanical gardens and institutions exhibitions in a multitude of
roles that celebrate our successes rather than just highlight
sections of enslavement
So, whilst we can be joyous, let’s be realistic - we collectively
have a lot of work ahead. Let’s create spaces where women are
valued as much as their male counterparts, where they can
thrive instead of survive and support their journeys towards
better work opportunities and spaces.

ORGANISERS &
GROWERS ON THE
PANEL WERE SOW THE
PRESTON AND UBELE.

GROW2KNOW X
LANCASTER WEST
X NHM
WE CAN HAPPILY SAY WE
HAVE RECEIVED FUNDING
FROM THE NATURAL
HISTORY MUSEUM.THIS
GIFT WILL HELP FUND
THE WILDLIFE/
REWILDING SECTION TO
THE LANCASTER WEST
ESTATE GARDEN
RESHAPING. ALONGSIDE
WOODWORK FROM OUR
FRIENDS GOLDFINGER

These books, all written by women, can
help support our connection to our
femininity, celebrate our being while
serving as manuals and guides to
alternative and forgotten lifestyles. All
the books on this list have helped me
celebrate my heritage, imagine another
way of existing with land and grown my
consciousness. I hope-fully you will
find riches between the lines

SNEAK PEEK OF WHAT'S
INSIDE:

GreenWomen

By no means an exhaustive list of great women in the green world, these are some women occupying
roles from floristry to climate change, agriculture to herbalism within the UK. This is a London-centric
list, so please reach out to us with what is happening outside the city - particularly where women of
colour are leading and/or women are occupying leadership roles and pioneering projects. We’d love to
know more. In order for the work of these women to grow - you can find the means to support them
through their social channels and websites - which you can reach by clicking their names on this
letter. Invite them onto your panels and podcasts, but also hire and create with them - this is how we
can create real and impactful changes to horticulture

Black Rootz
This intergenerational, black-led collective are
found in the Wolves Lane Horticultural Centre.
Passing on growing techniques and knowledge from
elders to youth. Whilst not solely female-run, the
presence of the women in the collective, is
particularly warming - we need more
representations of the diversity of farmers.
Honourable shout out to Sandra, whose Instagram
chronicles some of what's been happening at Wolves
and her own journeys with plants.
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Land in Our Names (LION)
In the effort to “diversify” hort and agriculture, there
isn’t enough attention being paid to why exactly - we as
people of colour – have been disenfranchised from the
land. The black-led, women that form part of the LION
speaks for many of us. They are a grassroots collective
committed to reparative justice and greater access to the
land for Black people and people of colour in Britain.
Creating insightful conversations, encouraging our
collective healing after a historical traumatic relationship
many of us have with the land and honouring our
ancestral knowledge.
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Climate in Colour
Jocelyn Longdon’s platform educates folk in the
intersections of climate conversations. The ‘On the
Bright Side’ segment of her feed offers respite from
the disastrous news we receive around climate
change, whilst addressing eco-anxiety and the
effects it has on mental health. She runs the
education platform alongside completing her PhD at
Cambridge, studying the application of Artificial
Intelligence (AI) to Climate Change. She has a great
course on Colonialism and climate, you should join
the conversations on her page.

Solidarity Apothecary
Stumbling onto her Instagram a few years ago, I was
blown away by how Nicole Rose was combining social
justice, with herbalism and a whole solidarity
movement here and aboard. After her time in HMP,
witnessing the neglect of prisoner's wellbeing, health
and nutrition – she created ‘The Prisoner’s Herbal.’
This book is an incredible insight into the simplicity
of knowing and relating to a few herbs well, with
simple guides to uses, insight into the folklore and
effects amongst so much more. Go support her and
the unseen amongst us!

Sage Flowers
Peckham-based Sage Flowers isn’t your regular
florist. Iona and Romy offer floral installations,
bouquets that double as art pieces and are
committed to empowering young female
entrepreneurship and decolonising the floristry
industry. During June last year, addressing the
imbalances in their industry, the duo decided to
launch “Future Flowers.” It is an initiative to break
down the barriers facing non-white people gaining
training and work experience in the floral industry.

OPPORTUNITIES :
THE HISTORIC AND BOTANIC
GARDEN TRAINEESHIPS
APPLICATIONS ARE OPEN FOR
THIS YEAR. THE DEADLINE FOR
APPLICATIONS IS 28TH MARCH.
THESE YEARLONG, PAID
PRACTICAL PLACEMENTS ARE
OFFERED NATIONWIDE.

ENERGY GARDEN LONDON IS SEEKING
TWO COMMUNITY ENGAGEMENT
OFFICER ROLES – BASED IN
LEWISHAM AND HACKNEY. THESE
PAID ROLES ARE AIMED AT YOUNG
PEOPLE 18-24. SEE MORE HERE.

Female Startup Club: Podcast
Discussing the business journeys of womxn from all
walks of life, this podcast is special. Offering practical
advice on financing and building business. Discussing
balancing family life, with entrepreneurship.
Several episodes explore the journeys of founders
involved with mushroom cultivation, CBD products
and nut milk.
Aisha Mirza, the founder of
the QTIBPOC Mental Health
Collective Misery, is putting
together an informal, Londonbased foraging group. POC
folk can organise
via the WhatsApp group:
07849294046
You can also support the
Misery community spaces, by
donating here to the
QTIBPOC mental health
fundraiser they are currently
running.

Farewell for now everyone, please stay hydrated, compassionate and kinetic
You can catch-up & connect with us at Grow2Know or any of our socials
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